
Careers Education, Information, Advice and Guidance Policy

Introduction:

This paper sets out Haverstock School’s philosophy of Careers Education, as well as our delivery and

improvement strategies in this area.

Careers Philosophy:

A first-class careers programme is streamlined, memorable, and responsive to student and

labour market information. It maximises the unparalleled opportunities on our doorstep in

Camden and the resources and expertise of our neighbours in the business community.

Our provision must follow a holistic approach that includes partnership work with key

stakeholders: parents, colleagues, governors, and corporate partners. It is defined by an

inclusive and tailored approach, combining breadth of opportunity with depth of quality. The

programme weaves careers seamlessly into classroom learning, and embeds soft skills

throughout school life. Students should be fully aware of the entire range of aspirational

opportunities awaiting them after compulsory education.

None of this is ‘box ticking;’ rather, the memorability of the programme signifies its impact.

The programme endeavours to be streamlined, considered, well-coordinated, and

well-executed. Finally, our Careers delivery must build sequentially, so that by sixth form, all

students can access work experience successfully and know what their next-steps are.

Strategy Overview (larger version in appendix)



Staffing:

Delivery of CEIAG at Haverstock is led and delivered primarily by the following staff:

● Careers and Aspirations Lead – Nina Morris Evans
● Deputy Head of Sixth Form – Sam Marcus
● Deputy Head Teacher – Katie Metselaar
● The Connexions Personal Adviser - Year 11
● 1-1 personal guidance from a member of the Sixth Form Team (TBC Summer 23) - Year 12
● Link governor for CEIAG - Andrew Heffernan
● Haverstock Careers Board - Chaired by Gazala Haq (replacement TBC Summer 23)

All staff contribute to the CEIAG programme through their roles as tutors and subject teachers.

Quality Assurance and Tracking

● The Careers and Aspirations Lead and the Deputy Head of Sixth Form review every student’s
accessing of careers opportunities during a half-termly scheduled meeting

o This information is recorded on a central tracker and used to identify gaps in the
provision and specific students who are struggling to access opportunities

● The Careers and Aspirations Lead collects ongoing student feedback about the provision. This
is more formally gathered as part of a yearly review in Summer 2.

● All students attend careers interview sessions in Year 11 and Year 12 where they complete
Careers Action Plans to chart next steps and point them towards additional support

● All Year 13 students receive a bespoke 1 hour (minimum) UCAS consultation with a senior
member of the Sixth Form team to support university and/or apprenticeship applications

o NEET and destination data is used to inform the CEIAG programme
● Careers advisors provide information of intended destinations for Year 11/12/13 students

Development Priorities:

Over the next three academic years the school is committed to the following:

1. Ensuring Haverstock’s Careers strategy is structurally viable and consistently deliverable for
the current and any future postholders

2. Ensuring that access to opportunities are rigorously tracked and that our strategy is amended

where necessary, based on this data

3. Ensuring that we are in a position to deliver work experience for every student on a

consistent and manageable basis

Next Review: Proposed July 2024
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Appendix B: Careers Yearly Timeline


